
SHARANAM INFRAPROJECT AND TMDING LIMITED

I4/H I S T E L B L OIT E R P O LI C Y

Pursuant to Regulation 22 of SEBI (Listing obligations

and disclisure requirements), Regulations 2015 and

Seetion 177 ofComPanies Act' 2013



1. Introduction:

SectionlTT(9) of the ComPanies Act' 2013 Provides that:

'Evew listed company or such class or classes of companies' as mal'-b€ prescribcd' shall

#;iltt ;;;il;;ilanism for a""tto" u'.'a emplovees to rePo* genuine conccrns m

such manrrct as ma1 be Prcscrlbeo

Regulation 22 of SEBI (Listing obligations and disclosure requirements)' I(egulations

20G Provides that:

'The listed entity shall folmulate a vigil mechanism for directors and ernployecs io

' report genuine concems' 

r, the cornpany
Therefore, to ensule compliance with tl1e aforesaid Aci' 111d 

requl*:n

has revised its policy on Whistle uit*"t ttJ p"uty ftas been adopted by the Board of

Director and Audit Cofimittee'

rhe vigil (r{hisile 81"*"1) M::1:::"^i:'ff j:#'Jlfil :lxil:-ii:fi "11:'j:11,il1employees to report genulne concelns

"ffi"H; 
f;"J;, iiolation of the Co"ae of conduct or policy. The company is

commi t ted toadhe ie to theh ighes ts ta r rda rdso fe th i ca l ,mora land lega l .onduc to i
;;;;;;;;;.;t " 

."d in order to naintain thcse standards' the Company encouraP;es

n. 
"-fftyi"t 

-ft" nave genuine concerns or grievances about tllf::t:.0:l"ttl"o"tt t'

come forward a]1d express tnese concerns or lrievances without feal of PunishmenL or

unJair treatment.

The mechanism provides for adequate safeguards against victi]:rril:lt-:l 
:^t 3n*'ott 

u"U

"-"i""""" 
a. ."ll.f the mechanism and aio provide for direct acLess to the Chairmalr

of tie Audit Committee in exceptional cases

This neither releases emPloyees trom thcir duty of con{identiality in the,coursc ol their

-"rr. 
"", 

a"" it rra 
"sed 

as i route for raising malicious or unfounded ailegations about

a personal situation

3, DEFINITIONS:

"Protected Disclosule" means a wlittcn cornmunication oI a conceln made irl good

faitfr, whi.fr discloses ol demonstrates irformation that may evidcnce an unethical or

irrrpfup", *ti"ity under the title "SCOPE OF THE POLICY' with respect to the

i:.Lr'^".1a 
"r..ira 

rre factual and not speculaiive and should contain irsfluch spccific

;;;"#;;ii.l;r"-,o "uo* 
rot ptop"r assessment of the nature and extent of the

conceln.

"Subject" means a pelson or group of persons agalnst oI io relation to whom a



protected Disclosure is made ol evidence gathered durilg the course o{ an

invcstigahon.

"Vieilance Officey'Vigilance Committee or Committee" is u 
i":": ::]:'":*ttt"" 

ut

ol'lll,i.'".-',i"i rtr*'"1"1. :" ::i';l i*.;1,iJ;'',"#T:ili?S;[":'?]"ll
maintaining recolds thereot' phcrng

disposal
.:"ii?"t*"* *" whistle Blowel the result thereof

,,whistle Blowel" is a ljiector or employee th", T'f: 
a Protected Disclosure under

,f-Io p"U.y *J 
"ft. 

teferred in this policy as complainant

,,Alle*ed wrongful conduct shall mean violatron of law' lnfringement o{ ComPanies

Rules nrisappropriation ot money' 
""'t"it"'"p**u 

frautl' sulstantial and specific

JJl,g", ,o pi,irtt.'l't"olth d1d sa[Ptv nr abuse auLhoritv

"Board means the Board of directors of the company

"CodemeansCodeofCor-rductforDirectorsandExecutivesadoptedbytheSharanam
InJraProject And Trading Limited "

"Disciplinary Actions means actron ol measures taken against the Subject by ihe

vioilant Officer or Audit Committce 'ufti"i tn^ff rc p"t tfte frevaiLing Service Rules of

,l, iC..p-l 
""a 

Civil/ Crirninal Law as' be applicablr' '

4. ELIGIBILITY:

All Directors and EmPloyees of the Cornpany are etgible to male Protected Disclosures

rr,-ra", ,t-tu fot.y it .elation to matters tonceming the Company

5. SCOPE:

The Policy is an extension of the Code of Conduct for Directors & Senior Management

Pelsonnelandcovelsdisclosuleoianyunethical-and.irnproperolmalplacticesand
e\ enls whish have lal en place/ suspected to l-ale place Lnvolvmg:

1. Breach of the Company s Code of Conduct

2. Breach of Business lntegfity and Flhics

i. i."".ft t terms and coidiLiols of emPIo) ment and rulcs thcreol, 
. ,

4. Intentional f indncial irregulariLies' in' lr-rding fraud' or \usP'( ted lra uo

5. Deliberate violation of laws/regulations
6. Gross or Will{ul Negligence causing substantial and sPecilic dangcr to health' salety

and pn \  i ronmenl
7. Manipulation of compary data/recolds

8. Pertoiation ot confldenLidl/ proPriph inlorm'tf ion

L Cross Wastage/ misdPproptidtion ofCompanr tunds/asserJ



6. Role of Comp!qi444!

l .  fhe (omPlainant s role is that d report irg partv with rel iable inior mdlion

,. rn"..,'pr,""t G not '"eui'"'r o';*P; 
[3 

'l;,f ';:'ill.T."r:iX3f."T :i"":::";'' *:,ff riiilil:,i3r,1 .""'"gldllt :*,*,*,*:tli,*"t*t a.,ti,".ity
i ii."Jll1;irlT,:li?"*ri,i'l'"1""Xt1;Hru;;;;";or'th" dispoiitio" or his discrosure

crcept foi overriding legJl ur olher redsons

7. PRoTECTION oF COMPLAINANTT

l l.

1. The identity of tfie comPlainant shall not be revealed'

The ComPlainant shall not be.subject to victimizatior due to the fact that he had filed a

Complaint under this mechalusm'

ff the ComPlainant is lequiJed to submit evidence in legal or any other ploceecling

under this Mechanism, afiangements towards his travel' etc will be made'

Protection un<ler this mechanism does not mean plotection against disciplinary action

"toag "", "f."y 
f"lte, motivated or vexatious Complaint

Any other employee assisting in the nvestigation or furnishing evidence with regard to

a C"ornplaint shall also be Protected'

8. Plocedure fol Filing a Complqlqq

AllProtectedDisclosuresshouldberepoltedinwlit ing.bythecomplainanlassoonas
possible, not later than 30 days atter thi Whistle Bloweibecomcs awale of the same and

ihould either be typed or written m a legible handwriting ir.English 
'Ihe Protected

iji.Jr""*" 
"i""ra'rr" 

submitted under a co'vering letter signed by,the comPlainant bl a

.f.t"i 
""a 

secured envelope and should be super scribed as "Protected disclosure

under the Whistte Blower policy" oi sent through email with the subject "Protected

disclosure under the Whistle Blower policy"

If the complaint is not super scdbed and closed as mentioned above' tfie protected

Jo"tor,tr" .r"itt u" dealt wiih as iI a normal disclosure Protected Disclosules should be

"aar""""a 
a the Vigilance Officer o{ the Company or to the Chairman of {1e Audit

( ommihtee in elcepfiondl ( ase\'

The contact details of the Vigilance Officer are as under:-

Name : Dhanesh Pravirrkumar Shah

besignation : Company Secretary cum Compliance Officer
" Shuru,tu- Ltftaproject and Trading Li ited

Address : Shop No.4, Second lloor, lndra Markel'

Opp. Pama Singh Pakore Wala' Gill Road'



Ludhiana Ludhiana Pb 141003 ln

Emailld :sharanaminlraandtrading@gmail'com

rn order to protect th:'*i3,t^::\il:T:t:liil"T:,:111$,:,'"X"i.Xll,":i;:l:
any acknowledgement to the comflarrd'* ":.: i-';: ,.- i,,*t "" eorresoondence with

il- ;; f udd'"" oo the envelope nor enter into any further colresPc

the Vigrlance Officer'

Anonymous / Pseudonymous disclosule shall not be entertained by the Vigilance

Officer.

On receipt of the protected disclosure the Vigilance Officer 
:Yl i"-:i:i 

the covering

letter bearing the identity of tf-tn 
*Wfti"tf" 

B"1o*"' u'-td process only the Protected

Disclosure.

9. INVESTIGATION:

A11P lo tec tedD isc losu resund .e l t h i spo l i cyw i l l be reco rdedand t i ro rough ly
investigated The Vigilurtcu clttitnt *ill t"u'i' ott't ut-t i'-tt'""tigution eilher himself/herself

;;;ff;;il; ""y "ther 
officer of the Coinpany/ Committee conshtuted for dre same

;;;';;td";g";"i belore referring the matter tothe Audit commitfee otthe company

TheAuditCommiftee,ifdeemsfit ,maycall forfurtherinformationol.part iculalst lom
the complainant alrd at its discretron, cJnsider involving any othel/ additional officer ot

the company und/o' comtntt"t: 
'""d7 

;t 
"rr 

outside ugettry lor 
-the 

purpose of

investigation The investigauon Dy itsclf would not tantamount to an accusation and is

to be b;ated as a neuhal fact finding process

The investigation shall be completed normally within 90 days of the receipt of ihe

protected disclosure and rs extendable by such period as, th: Aud 
-t ::]-nnxttee 

deems

iii. e"y ^"^u* 
"f 

tf.re Audit Corrmitte; or other officer havirg ary coiflict of intercst

with the matter shall disclose his/her concem / interest {orthwith ancl shall not deal

with the matter.

10. ROLE OF INVESTIGATOR(S):

1. Investigators(s) are required to conduct a Process.. towards facr 
,finding 

and

^""t""o.itit"ttt*i"ttrl "nuit 
a",iu" their authority ftom "ComPetent Audrority when

;"#-;;'t"-;J,i.r" ".a 
scope of their investigation. The lnvestigator(sl shall

srlbnit hisTthui. report to the Competent Authority

2. All Investigators shall perform their rolc in an indePendenl a1]d unbiascd manner;

Investiquto."i.ulre a duf of faimess, objectivity' thoroughness' ethical behaviors and

observance of professional standards

3. A11 Investigators ale authorized to take leasonable steps ilcluding rePrimand against

the Whistle b'iowcr in case ol repeated frivolous complaints



ll.pEcrsloN AND REPORTING:

I{ an investigation leads to a conclusion that an improper or unethical act has been

committed, the Chairman 
"r 

trtt e']ait c"t*tfte" siail '"co-*ttld to the lloard o{

Directors of the Company to take such disciplinary or corrcctive action as it may deem

fit.

Arly disciplinary ol coflecBve artion initiated against lhe. Subject as a result of the

findings o{ an investiganon p"""utlt to this filicy shall adhere to the applicable

'.t".,#el or staff conduct and disciplinary procedures-

A ouarLerlv reporl wilh number o[ complainl\ recei\ ed. under thp lolic\ ' ]nd drcif

outcome shall be placed before lhe Aud it Committee and ule boaro

Acomplainantwhomakesfalseallegationsofunethical&improPerpla.l iccsolabout

"'U"g"it*t""gili "."duct 
of the Subjict to the Vigilance Officer or the Andit Committee

shall be subject to apProPrrate disciplinary aition ir accordance with tl-Ie rules'

procedures and policies ofthe Compaiy

l2.DISOUALIFICATIONS:

While it will be ensured that genuine Whistle Blowers are accorded-complete protecbon

from any kind of unlair treatment as herein set out' any abuse of this protection will

wanant disciPlinary actron'
pro,".rio., .-i", ,r'ls policy would not mear protection Irom disciplinary actionarisinS

oo, of fuf"" or bogus allegations made by a 
-Wlistle 

Blower knowing it to be false or

u"gt. ;t *ull u"-ulu id" intcntion Whistle Blowers' who make any Protectcd

Diiclo"rrr"r, which have been subsequcntly found to be mala fide' ftivolous' or

malicious, shall be liable to be Prosecuted'

The Whistle Blower shall have right to access Chairmar-r of the Audit Commitlee

ait".ifv i" 
"-*pn""al 

cases arld thJChairman o{ the Audil Committee is authorizecl to

prescribe suitable directions in this regard'

I4.DISCLOSURE OI THE POLICY I

Directors arld Employees shall be inJormed of the Policy by publishing on the noticc

board and therwebsite for public information


